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Executive Summary
Audience
All staff (teaching and non-teaching) must read and abide by the contents of this policy.
This policy must be posted on the school website.

Key Points
This policy covers:
a. The procedures for spotting and reporting child protection concerns are detailed in
full in this policy document;
b. The role of the Child Protection Officers (CPOs) and Child Protection Governor;
c. The response of the school to an allegation against a member of staff along with
advice for employees of the school to minimise the risks of them being subject to a
false allegation;
d. The procedures for notifying parents and external agencies following a child
protection concern;
e. The actions that the school will take in response to an instance of peer-on-peer
sexual abuse;
f. The support that the school will provide to pupils who are subject to a child
protection referral.
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Section 1: Introduction
1.1 Policy Statement
This policy puts the safety and well-being of children at the heart of the work of St
George's. It gives clear guidance to staff and others about the appropriate response to
child protection issues.

1.2 Aims
This policy aims to ensure that:
a. Child protection procedures are clear, concise and easy to follow;
b. Child protection procedures are well understood by all staff at the school;
c. Child protection concerns and referrals are handled sensitively, professionally and
in ways that support the needs of the child.
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Section 2: Practice and Procedure
2.1 Principles
At St. George’s, we fully recognise the part that we play in safeguarding and promoting the
safety, health and welfare of the young people entrusted to our care. This policy considers
child protection in three dimensions:
a. Prevention through the promotion of a positive school atmosphere and the
provision of careful and vigilant teaching, pastoral support and supervision at all
times;
b. Protection by following agreed procedures and ensuring that all staff are
appropriately recruited and then trained and supported to respond sensitively to
child protection concerns;
c. Support for any pupils who may have been abused.

2.2 Preventative Measures
We recognise that high self-esteem, confidence, supportive friends and clear lines of
communication with a trained and trusted adult will help to protect our pupils against
potential abuse. We therefore:
a. Maintain an ethos, based on an extensive pastoral system, in which young people
feel secure and know that their concerns will be taken seriously;
b. Ensure pupils know that there are adults in school who can be approached if
they are worried or are in any kind of difficulty;
c. Include within the PSHE programme, sessions that will help our pupils to gain an
awareness of the issues involved not only to promote their own safety, but also to
help them develop realistic attitudes to the responsibilities of adult life,
particularly with regard to the care of children.

2.3 Working with other Agencies
Schools do not operate in isolation. Child protection is the responsibility of all adults,
especially those who work with young people. We will help to protect the children in our
care by working consistently and appropriately with child protection agencies – primarily,
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Servizio Sociale della Municipale Locale and Assistente Sociale. These agencies provide
locally agreed inter-agency procedures which we are bound by law to follow. In more
serious cases a referral may be made to the Tribunal dei Minori.

2.4 The Role of the Designated Child Protection Officers (CPOs)
At St. George’s, the Head of the Senior School (Paul Ryan) and the Junior School Heads
(SGJS: Chris Williams and SGCCS: Michael Barber) are the named Child Protection Officers.
These named staff are trained every two years. The Senior Deputy Head of the Senior
School leads Child Protection across the whole school (SGBIS) as the Designated Senior
Lead. They have special responsibilities which include:
a. Dealing with reports of child abuse;
b. Reporting any child protection complaints or allegations against staff, volunteers
or governors immediately to the Principal;
c. Making referrals to child protection agencies (see section 2.4) where appropriate;
d. Keeping the Principal fully informed of any child protection issues that arise;
e. Ensuring that all staff and governors receive basic child protection training every
year;
f. Ensuring that all new staff, volunteers and governors have child protection training
and are made aware of our arrangements;
g. Ensuring that non-teaching staff are made aware of our arrangements and
provided with yearly training in basic child protection procedures;
h. Ensuring that the Principal, the Chairman of Governors and the First Aiders receive
appropriate training;
i.

Ensuring the School applies the recommendations of the International Task Force
on Child Protection, led by CIS and COBIS. This includes obtaining the
International Child Protection Certificate (ICPC) by The Child Exploitation and
Online Protection Centre (CEOP) for candidates applying from the UK. The school
also obtains a current police background check from the current country of
employment/residence as well as appropriate documentation from any previous
country/countries in which candidates have worked.
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2.4.1 Child Protection Governor
A governor (Karel van Gorp) is responsible for child protection issues and is briefed about
any critical incidents that have arisen by the Designated CPO. He undertakes an annual
review of the Child Protection policies and procedures and of the efficiency with which
related duties have been discharged. This is reported to governors as part of the overall
reporting on progression in the provision of student welfare, undertaken in conjunction
with the Designated CPO. An annual child protection report to governors is delivered by
the Designated CPO and this is supplemented by updates on child protection matters on
each Principal’s Report to the Board of Governors. Child protection is a standing item on
all main Board of Governors meeting agendas.

2.5 Procedures for Reporting a Concern
Key points for staff to remember for taking action are:
1. In an emergency take the action necessary to help the child, for example, call the
Police on 112;
2. Do not start your own investigation;
3. Share information on a need-to-know basis only – do not discuss the issue with
colleagues, friends or family;
4. Complete a record of concern form and contact the CPO as soon as possible.
2.5.1 If you suspect a pupil is at risk of harm
There will be occasions when staff may suspect that a pupil may be at risk, but have no
‘real’ evidence. The pupil’s behaviour may have changed or physical but inconclusive
signs may have been noticed. In these circumstances, staff should try to give the pupil the
opportunity to talk. The signs they have noticed may be due to a variety of factors, for
example, a parent has moved out, a pet has died, a grandparent is very ill. It is fine for staff
to ask the pupil if they are OK or if they can help in any way.
Staff should use the record of concern form to record these early concerns. If the pupil
does begin to reveal that they are being harmed, staff should follow the advice below.
Following an initial conversation with the pupil, if the member of staff remains concerned,
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they should discuss their concerns with the CPO. The key here is that if in doubt you
must make the referral.
2.5.2 If a pupil makes a disclosure to you
It takes a lot of courage for a child to disclose that they are being abused. If a pupil talks to
a member of staff about any risks to their safety or wellbeing, the staff member will need
to let the pupil know that they cannot promise confidentiality and may need to pass the
information on – staff are not allowed to keep secrets. The point at which they tell the
pupil this is a matter for professional judgement.
During a conversation with a pupil during a disclosure you must:
a. Allow them to speak freely;
b. Remain calm and collected – the pupil may stop talking if they feel they are
upsetting their listener;
c. Give reassuring nods or words of comfort – ‘I’m so sorry this has happened’ , ‘I want
to help’, ‘This isn’t your fault’, ‘You are doing the right thing in talking to me’ ;

d. Not be afraid of silences – staff must remember how hard this must be for the
pupil;
e. Under no circumstances ask investigative questions – such as how many times this
has happened, whether it happens to siblings too, or what does the pupil’s mother
think about all this;
f. Tell the pupil that in order to help them, the member of staff must pass the
information on;
g. Not automatically offer any physical touch as comfort. It may be anything but
comforting to a child who has been abused;
h. Avoid admonishing the child for not disclosing earlier. Saying things such as ‘I do
wish you had told me about this when it started’ or ‘I can’t believe what I’m hearing’
may be interpreted by the child to mean that they have done something wrong;
i.

Tell the pupil what will happen next. The pupil may agree to go to see the
designated senior person. Otherwise it is the duty of the member of staff to inform
the CPO of what has been discussed. If the pupil does agree to go and see the
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designated person, the staff member should inform the CPO that the child will be
coming to see them at some point;
j.

Report verbally to the CPO even if the child has promised to do it by themselves;

k. Write up their conversation as soon as possible on the record of concern form and
hand it to the designated person;
l. Seek support if you feel distressed.
2.5.3 Notifying Parents
The school will normally seek to discuss any concerns about a pupil with their parents.
This must be handled sensitively and the CPO will make contact with the parent in the
event of a concern, suspicion or disclosure.
2.5.4 Referral to children’s social care (Tribunal dei Minori)
The CPO will make a referral to the Tribunale dei Minori if it is believed that a pupil is
suffering or is at risk of suffering significant harm. The pupil (subject to their age and
understanding) and the parents will be told that a referral is being made, unless to do so
would increase the risk to the child.
2.5.5 Children with sexually harmful behaviour
Children may be harmed by other children or young people. Staff are aware of the harm
caused by bullying and will use the school’s anti-bullying procedures where necessary.
However, there will be occasions when a pupil’s behaviour warrants a response under
child protection rather than anti-bullying procedures. The care of children and young
people with sexually harmful behaviour is complex and the school will work with other
relevant agencies to maintain the safety of the whole school community. Young people
who display such behaviour may be victims of abuse themselves and the child protection
procedures will be followed for both victim and perpetrator.
2.5.6 Reporting directly to child protection agencies
Staff will follow the reporting procedures outlined in this policy. However, they may also
share information directly with Tribunale dei Minori or police if:
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a. The situation is an emergency and the designated safeguarding person, all
members of the Strategy Team, the Principal and the chair of governors are all
unavailable;
b. They are convinced that a direct report is the only way to ensure the pupil’s safety.

2.6 Allegations Against Members of Staff
a. Allegations made about another member of staff should be raised directly with the
Principal immediately or in his absence the Lead CPO;
b. In the specific case of a suspicion being raised against any of the Child Protection
Officers, this should be shared with the Principal (David Tongue) immediately or
in his absence the Chair of Governors (Michael Carvahlo);
c. In the specific case of a suspicion being raised against the Principal, this should be
shared with the Chairman of the Board of Governors (Michael Carvahlo)
immediately. The nature of such issues is highly individualised and thus each case
will be acted on depending on what needs to be done. It is possible that the local
Italian Authorities (Assistente Sociale) might be called in. The Chairman of the
Board of Governors will keep a careful confidential record of all aspects of the
disclosure.
Teachers and other members of staff must protect themselves and Staff should bear in
mind that even innocent actions or comments can sometimes be misconstrued.
Occasionally false allegations of abuse are made. Staff should be guided by the following
advice in an attempt to avoid false allegations and situations which may give rise to
misinterpretation:
a. Avoid unobserved situations of one-to one contact with a child. Always keep a door
open (or be in a room with a ‘windowed’ door) and try to ensure that you are within
the hearing of others;
b. Do not offer to transport children alone in your car;
c. Never make suggestive or discriminatory comments to a pupil;
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d. Staff at SGBIS should under no circumstances enter into any social network
dialogue with pupils eg. Facebook, Twitter, send private emails or exchange
private phone numbers.

2.7 Recognising abuse
To ensure that our pupils are protected from harm, we need to understand what types of
behaviour constitute abuse and neglect. Abuse and neglect are forms of maltreatment.
Somebody may abuse or neglect a child by inflicting harm, for example by hitting them, or
by failing to act to prevent harm, for example by leaving a small child home alone, or
leaving knives or matches within reach of an unattended toddler. There are four
categories of abuse: physical abuse, emotional abuse, sexual abuse and neglect1.
2.7.1 Physical abuse
Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding,
drowning, suffocating or otherwise causing physical harm to a child. Physical harm may
also be caused when a parent or carer fabricates the symptoms of, or deliberately induces
illness in a child.
2.7.2 Emotional abuse
Emotional abuse is the persistent emotional maltreatment of a child, such as to cause
severe and persistent adverse effects on the child’s emotional development. It may
involve conveying to children that they are worthless or unloved, inadequate or valued
only for meeting the needs of another person. It may involve seeing or hearing the
ill-treatment of another. It may involve serious bullying, causing children frequently to feel
frightened or in danger, or the exploitation or corruption of children. It may feature age –
or developmentally – inappropriate expectations being imposed on children. These may
include interactions that are beyond the child’s developmental capability, as well as
overprotection and limitation of exploration and learning, or preventing the child
participating in normal social interaction. Some level of emotional abuse is involved in all
types of maltreatment of a child, although it may occur alone.
1

Definitions taken from Keeping Children Safe in Education (Department for Education, September 2016).
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2.7.3 Neglect
Neglect is the persistent failure to meet a child’s basic physical and/or psychological
needs, likely to result in the serious impairment of the child’s health or development.
Neglect may occur during pregnancy as a result of maternal substance misuse. Once a
child is born, neglect may involve a parent or carer failing to provide adequate food and
clothing or shelter, including exclusion from home or abandonment; failing to protect a
child from physical and emotional harm or danger; failure to ensure adequate supervision,
including the use of inadequate care-takers; or the failure to ensure access to appropriate
medical care or treatment. It may also include neglect of, or unresponsiveness to, a child’s
basic emotional needs.
2.7.4 Sexual abuse
Sexual abuse involves forcing or enticing a child or young person to take part in sexual
activities, including prostitution, whether or not the child is aware of what is happening.
The activities may involve physical contact, including penetrative or non-penetrative acts.
They may include non-contact activities, such as involving children in looking at, or in the
production of, pornographic material or watching sexual activities, or encouraging
children to behave in sexually inappropriate ways.

2.8 Supporting pupils at risk
We recognise that children who are abused or who witness violence may find it difficult to
develop a sense of self-worth and to view the world in a positive way. The school may be
the only stable, secure and predictable element in the lives of the children at risk. It is
possible that such children might exhibit challenging and defiant behaviour and their
circumstances will influence the way in which these behavioural issues are resolved.
We also recognise that some children who have experienced abuse may in turn abuse
others. Such situations will require a considered and sensitive approach so that
appropriate help and support can be given. We will endeavour to support all our pupils
through:

Page 13

St George’s | Child Protection Policy
a. The development of self-esteem and self-motivation;
b. The school ethos which promotes a positive, supportive and secure environment
and which gives all pupils and adults a sense of being respected and valued;
c. The consistent implementation of the school’s behaviour policy by all staff so that,
whilst poor behaviour is effectively challenged, the pupil’s sense of self-worth is
not damaged;
d. Regular consultation with other professionals and agencies (see section 2.3) who
support pupils and their families;
e. The commitment to develop supportive and constructive relationships with
parents;
f. The development and support of a knowledgeable and experienced group of key
staff trained to respond appropriately to child protection situations.

2.9 Peer on Peer Abuse
Children may be harmed by other children or young people. Staff will be aware of the
harm caused by bullying and will use the school’s anti-bullying procedures where
necessary. However, there will be occasions when a pupil’s behaviour warrants a response
under child protection rather than anti-bullying procedures. Peer on peer abuse can take
many forms, including:
a. Physical abuse such as biting, hitting, kicking or hair pulling;
b. Sexually harmful behaviour/sexual abuse such as inappropriate sexual language,
touching or sexual assault;
c. Sexting, including pressuring another person to send a sexual imagery or video
content;
d. Teenage relationship abuse, which can be defined as ‘a pattern of actual or
threatened acts of physical, sexual or emotional abuse, perpetrated against a
current or former partner’ ;

e. Initiation/hazing, which can be used to induct newcomers into an organisation
such as sports team or school groups by subjecting them to a series of potentially
humiliating, embarrassing or abusing trials which promote a bond between them;
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f. Prejudiced behaviour, which are a range of behaviours which causes someone to
feel powerless, worthless or excluded and which relates to prejudices around
belonging, identity and equality, in particular prejudices linked to disabilities,
special educational needs, ethnic, cultural and religious backgrounds, gender and
sexual identity.
Abuse is abuse and should never be tolerated or passed off as ‘banter’ or ‘part of growing
up’. Different gender issues can be prevalent when dealing with peer on peer abuse, for
example girls being sexually touched/assaulted or boys being subject to initiation/hazing

type violence. At St George’s, the following steps are taken to minimise or prevent the risk
of peer on peer abuse:
a. Creating an open and honest environment where young people feel safe to share
information about anything that is upsetting or worrying them;
b. Using assemblies to provide a moral framework outlining acceptable behaviour
and stressing the effects of bullying;
c. Using PSHE to reinforce the message through stories, role play, current affairs and
other suitable activities;
d. Ensuring staff endeavour to create surroundings where everyone feels confident
and at ease in school;
e. Ensuring the school is well-supervised, especially in areas where children might be
vulnerable.
All allegations of peer on peer abuse should be passed to the CPO immediately. They will
then be investigated and dealt with as follows:
1. Information gathering – Children, staff and witnesses will be spoken with as soon
as possible to gather relevant information quickly to understand the situation and
assess whether there was intent to cause harm.
2. Decide on action – if it is believed that any young person is at risk of significant
harm, a referral will be made to children’s social care. The CPO will then work with
children’s social care to decide on next steps, which may include contacting the
police.
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3. Inform parents - as with other concerns of abuse, the school will normally seek to
discuss concerns about a pupil with parents. Our focus is the safety and wellbeing
of the pupil and so if the school believes that notifying parents could increase the
risk to the child or exacerbate the problem, advice will first be sought from
children’s social care and/or the police before parents are contacted.
2.9.1 Supporting those involved
The support required for the pupil who has been harmed will depend on their
circumstance and the nature of the abuse. Support could include counselling, mentoring,
the support of family and friends and/or support with improving peer relationships or
some restorative justice work.
Support may also be required for the pupil that harmed. We will seek to understand why
the pupil acted in this way and consider what support may be required to help the pupil
and/or change behaviours. Once those needs have been met, the consequences for the
harm caused or intended will be addressed.
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2.10 Training
The Child Protection Officers, the named governors and key pastoral staff will receive
training appropriate to their role every two years. This will include specific counselling
support especially after particularly difficult or distressing cases. All staff and governors
receive basic child protection training every year and all new staff, volunteers and
governors have child protection training and are made aware of the arrangements
outlined in this policy. In addition, we will ensure that all staff, volunteers and governors
are kept informed of child protection issues through the regular INSET programme.
2.10.1 Attendance at child protection conferences
In the event of St George’s being invited to attend a child protection conference, one of
the Child Protection Officers will represent the school and provide information relevant to
the case. A bilingual member of staff will have appropriate confidentiality training to
attend such meetings in the role of translator.

2.11 Missing Child Procedures
The welfare of all of our children is our paramount responsibility. Every adult who works
at the School has been trained to appreciate that he or she has a key responsibility for
helping to keep all of the children safe at all times. The School takes its duty of care to the
children very seriously and acknowledges that a child going missing from education is a
potential indicator of abuse or neglect. In the event of non-attendance of a child, we
follow the attendance policy for dealing with unauthorised absence and for children that
go missing from education.
It should be noted that a missing child could potentially be at risk of abuse or neglect. We
are alert to that possibility and will notify all relevant authorities if it is deemed necessary.
Our procedures are designed to ensure that a missing child is found and returned to
effective supervision as soon as possible. If a child was found to be missing, we would
carry out the following actions (with a record kept of each action):
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a. Inform the Principal, Head of School, Deputy Head and other members of the
Strategy Team on site.
b. Check the register in order to ensure that all the other children were present.
c. Check the pupil records of the missing child for any relevant details that might
have a bearing on the situation (e.g. any court orders in place against either parent,
the medical condition of the child etc.)
d. The office staff should check the signing out book.
e. Ask adults (including form/class teacher, recent teacher, Music teachers and Sports
Department).
f. Ask the children in the missing child’s class, calmly, if they can tell us when they
last remember seeing the child and whether the child was happy or unhappy.
g. Occupy all of the other children in their classroom as normal.
h. At the same time, arrange for as many staff as possible to carry out a thorough
search, both inside and out, carefully checking all spaces, including cupboards and
toilets where a child might hide. Changing rooms should be checked and staff
should be sent into the grounds
i.

Ensure that searchers are equipped with mobile phones or walkie-talkies. Note the
name of those involved in the search.

If the child is still missing after 20 minutes, the following steps would be taken:
a. The Principal, Head of School, or Deputy Head will ring the child’s parents and
explain what has happened, and what steps have been set in motion. The
Principal/ Designated Safeguarding Lead will notify the Police (after 20 minutes of
the child being missing) and take advice.
b. The Head of School will arrange for staff to further search the rest of the School
premises and grounds.
c. A full record of all activities taken up to the stage at which the child was found
would be made for the incident report. Witnesses would be interviewed and asked
to provide written statements. If appropriate, procedures would be adjusted.
Actions to be followed by staff if a child goes missing on a school trip or journey:
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a. An immediate head count would be carried out in order to ensure that all the other
children were present.
b. An adult would search the immediate vicinity.
c. One adult would retrace steps to the last place where the child was seen, the
remaining children staying in one place with the other staff.
d. If the child was not located, the remaining children would be taken back to school,
or arrangements would be made with the School.
e. Inform the Principal, Head of School or Deputy Head by mobile phone.
f. After 20 minutes of the child being missing, ask the Principal or Head of School to
ring the child’s parents and explain what has happened, and what steps have been
set in motion. Discuss with them whether they should come to the location or wait
at the School.
g. If the child is still missing after contacting the parents then contact the Police (after
20 minutes of the child being missing).
h. A full record of all activities taken up to the stage at which the child was found
would be made for the incident report. If appropriate, procedures would be
adjusted.
Actions to be followed by staff once the child is Found
a. The Principal, Head of School, or Deputy Head will contact the parents and any
emergency services involved.
b. Talk to, take care of and, if necessary, comfort the child. Counselling may be
necessary and it may be best for the child to remain in the sick bay or to go home.
c. Speak to the other children to ensure they understand why they should not leave
the premises/separate from a group on an outing.
d. The Principal, Head of School, or Deputy Head will speak to the parents to discuss
events and give an account of the incident..
e. The investigation should involve all concerned providing written statements.
f. The report should be detailed covering: time, place, numbers of staff and children,
when the child was last seen, what appears to have happened, the purpose of the
outing, the length of time that the child was missing and how she/he appears to
have gone missing, lessons for the future.
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Procedures to be followed when a child is not collected
a. If a child is not collected at the end of the school day or after an extracurricular
activity, then the child will be taken to the reception. Reception should contact the
senior member of staff on duty. All attempts to contact the parent or carers will be
made. During this time, the child will be safely looked after.
b. If there is no response from the parents' or carers' contact numbers, the Principal,
Head of School, or Deputy Head or member of the Strategy Team will:
a. Make emergency arrangements for the child (either staying at school, if the
School is open or arranging for other care, perhaps with friends)
b. Telephone the Police to inform them of the situation; their guidance should
then be followed.
c. We will make a full written report of the incident.
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2.11 Summary Chart
Stage
A Child discloses
information that makes
you concerned for their
wellbeing or that they may
be suffering abuse

Action
■
■
■
■

A Child exhibits signs that
make you concerned for
their wellbeing or that they
may be suffering abuse

■
■
■
■

Role of the CPO

■
■
■
■
■
■
■
■

Explain to the child that you may have to pass on your concerns to
appropriate professionals who will seek to help.
Make detailed notes of what the child says, ensuring dates, times
and specific language used by child are all included. use the
record of concern form.
Record on the same day and refer to CPO as soon as possible. if
you are unable to locate the relevant CPO please report to any
member of the Strategy Team.
In an emergency take the action necessary to help the child, for
example, call 112.
Make detailed notes of your concern.
Use the record of concern form to report to the CPO
If you are unable to locate the relevant CPO please report to any
member of the Strategy Team
In an emergency take the action necessary to help the child, for
example, call 112
Reviewing all concerns, formal or informal
Monitoring / In school Support from Pastoral Leaders, Director of
Student Services, School Counsellor and others
CPO to ensure range of support measures in place to
Support child/family.
CPO to monitor the support and regularly assesses
the possible need for external agency support.
CPO to coordinate with external agencies, attend relevant
meetings and follow case in line with the school’s Child Protection
policy:
Referrals. CPO informs other Professionals on a ‘need to know’
basis

Concerns involving an
allegation against an adult

■

Should be referred to the Principal (David Tongue) or in his
absence the Lead CPO (Paul Ryan)

Concerns involving an
allegation against one of
the designated CPOs

■

This should be shared with the Principal (David Tongue)
immediately or in his absence the Chair of Governors (Michael
Carvahlo)

Concerns involving an
allegation against Principal

■

This should be shared with the Chair of Governors (Michael
Carvahlo)
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2.12 Safeguarding Reporting Structure
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Section 3: Assessment and Record Keeping
3.1 Keeping Records
Detailed and secure records are essential to good child protection practice and we are
clear about the need to record our concerns, keep them safely in a locked area and to be
ready to share them with other agencies as appropriate. Records will be kept for 7 years
after a student has left the school.

3.2 Professional confidentiality
Confidentiality is an issue which needs to be understood by all those working with
children, particularly in the context of child protection. Professionals can only work
together to safeguard children if there is an exchange of relevant information between
them. Normally, personal information should only be disclosed to third parties with the
consent of the subject of that information. In some circumstances, obtaining consent may
not be possible or in the best interests of the child and the Child Protection Officers will
check with school lawyers before the disclosure of confidential information necessary to
safeguard children. It should be made clear to the children involved that complete
confidentiality cannot be promised.
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Section 4: Staffing and Resources
It is the responsibility of all staff to abide by the procedures laid down in this policy.
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Section 5: Linked Policies and Documentation
■ 202 Safeguarding Behaviour for Learning (Rewards and Sanctions) Policy
■ 203 Safeguarding Pastoral Care and Wellbeing Policy
■ 204 Safeguarding Evacuation, Extreme Weather and Critical Incident Policy
■ 205 Safeguarding Health and Safety Policy
■ 206 Safeguarding First Aid and Infirmary Policy
■ 207 Safeguarding Drugs Policy
■ 208 Safeguarding Anti-Bullying Policy
■ 209 Safeguarding Digital Safety and Acceptable Use of Technology Policy
■ 210 Safeguarding Trips and Visits Policy
■ 211 Safeguarding Attendance and Punctuality Policy
■ 212 Safeguarding Sex and Relationship Education Policy
■ 301 Human Resources Recruitment Policy
■ 304 Human Resources Equal Opportunities Policy
■ 402 General Complaints Policy
■ Keeping Children Safe in Education, September 2018
■ Working Together to Safeguard Children, July 2018
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Monitoring and Review
This policy will be reviewed by the Head of Senior School in September 2019.

Approved by

The Principal on behalf of the school

The Chair on behalf of the Board of Governors

Change History Record
Version Number

Description of Change

Author(s)

Date of Issue

1.1

References to Senior
Deputy Head changed
to Head of Senior
School

PR

04.06.19

Head of Senior School
has L3 Child Protection
Training
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